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BREFFNI CAREER SOLUTIONS LTD

BALANCE SHEET
AS AT 30 APRIL 2025
2025 2024

€ € € €
Current assets 504,675 391,230
Creditors: amounts falling due within one year (382,818) (296,154)
Net current assets 121,857 95,076
Net assets 121,857 95,076
Capital and reserves 121,857 95,076

Breffni Career Solutions Ltd is a private company limited by shares incorporated in the Republic of Ireland. The
registered office is 37 The Beaches, Drumgola Wood, Cavan, Co Cavan, H12X971.

I, as director of Breffni Career Solutions Ltd, state that:
(@) The company is availing itself of the exemption from audit provided for by Chapter 15 of Part 6 of the
Companies Act 2014.
(b) The company is availing itself of the exemption on the grounds that section 358 is complied with.
(c) No notice under subsection (1) of section 334 has, in accordance with subsection (2) of that section, been
served on the company.
(d) The director acknowledges the obligations of the company, under the Companies Act 2014

(i) to keep adequate accounting records and prepare financial statements which give a true and fair view of the
assets, liabilities and financial position of the company at the end of its financial year and of its profit or loss for such
a year; and

(i) to otherwise comply with the provisions of this Act relating to financial statements so far as they are applicable
to the company.
(e) The company has relied on the specified exemption as a micro company contained in section 352 Companies
Act 2014; the company has done so on the grounds that it is entitled to the benefit of that exemption as a small
company and | confirm that the abridged financial statements have been properly prepared in accordance with
section 353 Companies Act 2014.

These financial statements have been prepared in accordance with the micro-entity provisions and in accordance
with FRS 105 'The Financial Reporting Standard applicable to the Micro-entities Regime'.

The financial statements were approved and signed by the director and authorised for issue on 19 November 2025

Nidhin Francis
Director

Company registration number 740758 (Republic of Ireland)




BREFFNI CAREER SOLUTIONS LTD

NOTES TO THE FINANCIAL STATEMENTS

AS AT 30 APRIL 2025

1 Accounting policies

1.1 Accounting convention
These financial statements have been prepared in accordance with FRS 105 'The Financial Reporting
Standard applicable to the Micro-Entities Regime' and the requirements of the Companies Act 2014.
The financial statements are prepared in euros, which is the functional currency of the company. Monetary
amounts in these financial statements are rounded to the nearest €.
The financial statements have been prepared under the historical cost convention. The principal accounting
policies adopted are set out below.

1.2 Going concern
At the time of approving the financial statements, the director has a reasonable expectation that the company
has adequate resources to continue in operational existence for the foreseeable future. Thus the director
continues to adopt the going concern basis of accounting in preparing the financial statements.

1.3 Turnover
Turnover is recognised at the fair value of the consideration received or receivable for goods and services
provided in the normal course of business, and is shown net of VAT and other sales related taxes. The fair
value of consideration takes into account trade discounts, settlement discounts and volume rebates.
When cash inflows are deferred and represent a financing arrangement, the fair value of the consideration is
the present value of the future receipts. The difference between the fair value of the consideration and the
nominal amount received is recognised as interest income.
Revenue from the sale of goods is recognised when the significant risks and rewards of ownership of the
goods have passed to the buyer (usually on dispatch of the goods), the amount of revenue can be measured
reliably, it is probable that the economic benefits associated with the transaction will flow to the entity and the
costs incurred or to be incurred in respect of the transaction can be measured reliably.

1.4 Cash and cash equivalents
Cash and cash equivalents are basic financial assets and include cash in hand, deposits held at call with
banks, other short-term liquid investments with original maturities of three months or less, and bank
overdrafts. Bank overdrafts are shown within borrowings in current liabilities.

1.5 Financial instruments
Financial assets and liabilities are recognised only when the company becomes a party to the contractual
provisions of the instrument. They are recognised initially at cost, which is measured at the transaction price
including material transaction costs. Financial assets and liabilities are offset when the company currently has
a legally enforceable right to set off the recognised amounts and intends either to settle on a net basis, or to
realise the asset and settle the liability simultaneously.

1.6 Equity instruments
Equity instruments issued by the company are recorded at the proceeds received, net of transaction costs.
Dividends payable on equity instruments are recognised as liabilities once they are no longer at the discretion
of the company.

1.7 Taxation

The tax currently payable is based on taxable profit for the year. Taxable profit differs from net profit as
reported in the profit and loss account because it excludes items of income or expense that are taxable or
deductible in other years and it further excludes items that are never taxable or deductible. The company’s
liability for current tax is calculated using tax rates that have been enacted or substantively enacted by the
reporting end date.




BREFFNI CAREER SOLUTIONS LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
AS AT 30 APRIL 2025

1.8 Employee benefits

The costs of short-term employee benefits are recognised as a liability and an expense, unless those costs
are required to be recognised as part of the cost of stock or fixed assets. Such benefits include paid annual
leave and paid sick leave; profit-sharing and bonuses; and non-monetary benefits such as medical care,

housing, cars and free or subsidised goods or services for current employees.

The cost of any unused holiday entitlement is recognised in the period in which the employee’s services are
received. Termination benefits are recognised immediately as an expense when the company is demonstrably

committed to terminate the employment of an employee or to provide termination benefits.

2 Profit and loss reserves

2025

€

At the beginning of the year 94,976
Profit for the year 26,781
At the end of the year 121,757

2024

94,976

94,976




